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1. Employer Counselling Model Why this project?
Employing a rehabilitee is an investment for the future. More retirement is happening in the ne=
the reduction of work input as small as possible also people with limited ability to work should
potential labour for enterprises.

2. Entrepreneur Jarmo
Metsamakis\\'s interview
3L BT Tl L8, Employers need information about the rehabilitees as a potential labour for enterprise
e e BT service chains. Employing a rehabilitee should be easy for employer.

The service development and networking between rehabilitation institutions and e

: ] o
4. Guide for Work Community: important role in making the hiring procedure as easy as possible for employers

To Support the Employment of a

Rizkliss Employer Counselling

?E'rﬁVf’;“g:'%”g;ii‘gltﬁn‘”"";neo " Mood For Work -project is strongly based on the concept of Employer Couns
ploy! g management and service coordination.

£ BNp IR L) (B The Employer Counselling is a customer-oriented working method where a

R for all the employment support activities. In context of this project the emplo
. customers.
7. Klara Livet

The Employer Counselling —model was piloted in cooperation with employm

The piloting results are encouraging. According fo the evaluation results the
possibilities to open labour market. Parts of the model are already in use wit!
in Satakunta, Finland.

8. Supported Apprenticeship
Training

9. a Pieces of the Big Picture -
Exploring Employment of
Rehabilitees with European
Pariners

The Employer Counselling has all the prerequisites for rooting as a best practi
work is currently going on by the project and cooperation partners.

9. Mood for work 17.10.2014 CONTACT INFORMATION:
9. Public Service Review:
European Union: issue 22 2011,
An Active Actor in Regional
Development, An article
published in

Mood For Work -project
Kaarina Latostenmaa
Project Manager, MSocSc
Tel. +358 44 7103662




The main goal of the FEELIX project is

to develop peer groups, Feelix-groups,
that concentrate on future work skills

Feelix-groups will after the project be part
of transition services for young people

The development goes on through
domestic and international cooperation



The name FEELIX:

Future, Empowerment, Employment,
Learning, Innovation and factor X B

Well-being is the basis for all learning.
Creativity is also needed.

Variable X describes the needs of the
target group we are not aware of yet.

It also stands for the surprising success
factors arising during the project.
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ETUSIVU FEELIX MEDIASSA IN ENGLISH KANSAINVALISET KUMPPANIT MATERIAALIA TAPAHTUMAT JA SEMINAARIT

TIETOJA HANKKEESTA

Etusivu

Kuvaterveiset "Hei nuori, mita sa tarviit?" -tilaisuudesta 22.5.19, joka pidettiin Ohjaamolla ja An-
niksella. Siirtyma tapahtui nayttavasti banderollin kanssa. FEELIX-hanke oli aurinkoisessa me-

nossa mukana. Tsekkaa myos tapahtuman video: https:.4#/youtu.be/01NjKHXWDxl

Kuva: Tabegjaichhalt/Pixabay
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The target groups of the project are

* young people, who have learning difficulties for different
reasons (e.g. health, life situation or lack of language skills)

* specialists in the field of coaching and education.
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NEW WAYS
OF WORKING




New working life is fragmented,
virtual and requires flexibility

i.e. platform economy and light
entrepreneurship are here

These should be paid attention to
so that the young people could
face them safely.




Difficulties in expressing yourself

Courage to ask

Interaction skills

Social insecurity in new situations




An empowering peer group is a
good base for the growth of
competence.

A way to increase equality and
equal opportunities for under-
represented groups in education.

The start point is the level young
people are!




INTERNATIONAL

PARTNERS

Blekinge Centre of
Competence/Blekinge
Kompetenscentrum, Sweden
https://regionblekinge.se/utveckling-

och-projekt/blekinge-

kompetenscentrum.html

Stebo, Genk, Belgium
https://stebo.be/stebo-introduction/

Municipality of Popovo, Bulgaria


https://regionblekinge.se/utveckling-och-projekt/blekinge-kompetenscentrum/summary-in-english.html
https://stebo.be/stebo-introduction/

Study visits: the best practices of
European partners will be documented.

Biannual seminars on Future Work Skills

For specialists in the field of coaching and
education.

The best European practices and
experiences from Feelix pilots will spread.




Timetable 1.4.2019 -31.3.2022
Budget 293 088, ESF funding 205 162 euros

In the end

Feelix peer groups are piloted, evaluated, modelled and good-quality
materials are drawn up for them.

Training for Feelix-coahing is planned to support the continuation.
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